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Resident population of the United States, by sex and
race/ethnicity: 2010

Asian male 2.2%
Asian female 2.5%

White female
32.3%

Black male 5.8%

A\ Black female 6.4%

Hispanic male 8.3%

Hispanic female 8.1%

White
male 31.3% Other male 1.5%

Other female 1.6%

NOTE: Hispanic may be any race. Other includes American Indian or Alaska Native, Native
Hawaiian or Other Pacific Islander, and multiple race.

Women, Minorities, and Persons with Disabilities in Science and Engineering: 2013
www.nsf.gov/statistics/wmpd/



Scientists and engineers working in science and engineering
occupations: 2010

White women 18%

Asian men 13%

White men Asian women 5%

ab® Black men 3%

)’ Black women 2%

Hispanic men 4%

Hispanic women 2%
Other men 1%

Other women 1%

NOTE: Hispanic may be any race. Other includes American Indian or Alaska Native, Native
Hawaiian or Other Pacific Islander, and multiple race.

Women, Minorities, and Persons with Disabilities in Science and Engineering: 2013
www.nsf.gov/statistics/wmpd/



Science and engineering bachelor’'s degrees earned by
underrepresented minorities, by field: 1991-2010
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NOTE: Data not available for 1999.

Women, Minorities, and Persons with Disabilities in Science and Engineering: 2013
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Science and engineering bachelor's degrees earned by
underrepresented minority women, by field: 1991-2010
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Low participation fields for women: Computer sciences and
engineering, 1991-2010
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Unemployment rates of scientists and engineers: 2010
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URM = underrepresented minority.

Women, Minorities, and Persons with Disabilities in Science and Engineering: 2013
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Women as a percentage of full-time, full professors with science, engineering,
and health doctorates, by institution of employment: 1993—-2010
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Underrepresented minorities as a percentage of full-time, full professors with
science, engineering, and health doctorates, by institution of employment:
1993-2010
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Part 2:
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What is STEM?
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The law of the land

e American with Disabilities Act
e Anti-discrimination labor laws



In black and white, and 50 shades of
grey

Age

Disability

Equal pay/compensation
Genetic information
Pregnancy

Race/color

Religious

Retaliation

Sex

Sexual harassment

Source: U.S. Equal Employment Opportunity Commission



Everybody wants to have diversity

 Some question its fairness in implementation
e Some do not get it
* Some are not willing to pay the price



Is there a cost to diversity?

There is not such a thing as a free lunch
Section 508 compliance costs money

Close captioning multimedia materials costs
money

Thinking about diversity takes time and effort



